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1 are to promote rights 

structure gives an equal voice to governments, workers and employers to ensure 

 many of them women and young people.

employment cannot be separated from his or her status as a worker.
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ILO, 

5 



6 which 

7 At the 

this goal.

and the emphasis on its unique supervisory mechanisms,9 which have resulted in 

6 

7 
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tool in this area is: ILO, 
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GMG; the 

Europe (OSCE) and IOM; 

ILO has also provided support to a number of countries, such as Jordan, Viet Nam and 

on a proper assessment of short- and long-term labour market demand for migrant 

for countries of origin.
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 (ministerial orders) 
 MoLVT and 

tourism,

sectors, ILO is a member of the Commonwealth Advisory Council on Teacher Mobility, 

which teachers should be recruited from one State to work in another, including 

to signing and throughout its life. 

In the health services sector,

 

 

 

discussion on the Global Dialogue Forum on New Developments and Challenges in the Hospitality and Tourism Sector 

 



 
One of the outcomes of the overall process was a comprehensive inventory and policy 

(d) enhancing the capacity of employment services and public recruitment agencies; 

bodies.

 

and formalized, aiming to ensure broad stakeholder involvement in a social dialogue process addressing the issue of 



of Employers, the ASEAN Trade Union Council and the Task Force on ASEAN Migrant 

Decent Work Agenda of the ILO.

formal economies.

research community.  

 

 



 Technical support has also been provided to 

with similar work being undertaken in Asia.

 

Moldova and Ukraine.
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, to guide policymakers 

range of variables that concern outcomes for migrant workers, namely, wages, working 

Youth employment, or the lack thereof, has long been a pressing concern for the 

unemployment rate.
have further deteriorated the labour market prospects of young people.

them to go abroad in search of work. 

 

 



Nicaragua, Paraguay and Peru) being implemented by the UN Country Teams. 

 The 

,

There is considerable interest, both in academic research and in global policy 

University in New Delhi.

Many ILO (and UN) Member States have become or are becoming countries of 

working towards an inclusive society.

 

Tunisia and Turkey.
 

 



 which 

in the Middle East, analyzing how vulnerable women and men migrant workers are 
tricked into and trapped in forced labour in various economic sectors.

Group on Children on the Move, ILO has taken the lead in several research endeavours 

 

 

 

 



of Decent Work Country Programmes (DWCPs), which are powerful instruments 

governments and social partners, as well as other relevant stakeholders. Within a 



ones.

it is about globalized labour and skills mobility. However, in those circles dealing mainly 

are a clear challenge to policymakers, given their limited ability to capture what is 
occurring on the ground. Social partners, as actors in the real economy, possess 



is important to undertake a more in-depth analysis of these linkages, which are, to 

of the ILO Decent Work Agenda, and to which employment, fundamental principles 
and rights at work, and development are integral. 

 



with a range of other relevant social policy areas, such as employment and labour 

solid employment services. 

responses.

and outcomes:  

and equality of treatment and opportunity; reducing costs and abuses in the 

origin countries.



social security agreements based on the above standards.

 ILO is convening 

low- and middle-skilled workers;

skills, and the methodologies and strategies for assessing labour market needs;
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